
  

Smallholder Agribusiness and Resilience Project (SARP) 

Ministry of Agriculture, Livestock, Lands and Irrigation 

 

 

 

The Smallholder Agribusiness and Resilience Project (SARP) is co-funded by the International Fund 

for Agricultural Development (IFAD) and the Government of Sri Lanka is for a period of 6 years 

(2021 to 2027). It aims to contribute to reduce poverty among small-scale farmers and increase food 

security and nutrition in dry zones by building resilience and enabling rural households to access 

markets in geographies affected by climate change. The project is focused in select hotspots in 

Vauniya, Mannar, Puttlam, Kurunegala and Mathale districts aligned across the Deduru oya, Mee 

oya and Malwathu Oya river basins. Total project finance value is USD 82 Mn. 

 

Applications are invited from citizens of Sri Lanka for the post of Deputy Project Director (PS 

02), Internal Auditor (PS 04) and Administration Officer (PS 06) for Project Management Unit 

at Battaramulla.  

 

 

 

Qualifications/Experience Required: 

 

1.  A successfully completed Bachelor’s Degree preferably in Human Resource Management, 

Business Administration, Management or any other relevant field which is recognized by the 

University Grants Commission of Sri Lanka 

Or 

 A qualification recognized by the University Grants Commission as an equivalent qualification to 

the Bachelor’s degree in relevant field 

Or 

An associate membership / a similar professional qualification obtained from a recognized 

professional institution in relevant field 

Or 

Having obtained a certificate of proficiency not below than the National Vocational Qualification 

Level 7, issued by a Technical Vocational Training Institute (National Technical College) accepted 

by Tertiary and Vocational Education Commission for a post related to Human Resource 

Management, Business Administration, Management Field.  

And 

At least two (02) years post qualifying experience in the required area of specialization.  

 

2. Having obtained a certificate of proficiency not below than the National Vocational 

Qualification Level 6, issued by a Technical Vocational Training Institute (National Technical 

College) accepted by Tertiary and Vocational Education Commission for a post related to Human 

Resource Management, Business Administration, Management Field 

And  

At least seven (07) years post qualifying experience in the required area of specialization.  

Administration Officer (PS6) - 01 position at PMU 

Vacancy 



 

3. Having obtained a certificate of proficiency not below than the National Vocational 

Qualification Level 5, issued by a Technical Vocational Training Institute (National Technical 

College) accepted by Tertiary and Vocational Education Commission for a post related to Human 

Resource Management, Business Administration, Management Field  

And  

At least twelve (12) years post qualifying experience in the required area of specialization. 

 

Other Required Qualifications 

• Proven experience as an IFAD funded projects or other international Agencies would be 

distinct advantage 

• Experience and knowledge of the rules and procedures in force at the IFAD and the 

Government of Sri Lanka; 

• Computer-literate and well-versed in the use of MS Word, MS Excel and the Internet 

• Experience in working with OPEN System software will be a plus 

• Strong inter-personal skills 

• Strong analytical skills 

• Good oral and written communication skills in English and Sinhala, preferably in Tamil 

 

General Conditions Applicable for the Above-Mentioned Positions 

 

All the Qualifications should be in the relevant field of the post. 

Salary Scale: Based on the Management Services Circular 01/2019 

Languages 

Excellent written and verbal communication skills in English and Sinhala/Tamil is a must with 

sound knowledge in Microsoft office packages as most of the work need to be done by him/herself 

(Except Office Assistant).  Working knowledge of another official language is desirable. 

 

Age Limit  

Any person above 64 years of age shall not be considered for recruitment in projects.  

 
 

Conditions of Employment 

Officers belonging to government services will be recruited on secondment basis and persons 

outside the government services will be recruited on contract basis. All appointments will be 

initially for a period of one year and extension of services will be based on successful performance. 

Location 

Project Management Unit (PMU) in Battaramulla. Frequent travel to project sites is required when 

necessary.  

Other terms 

The employee will be member of the Employees’ Provident Fund and Employee Trust Fund and 

contributions would be made to the said schemes by the Employer and Employee in accordance 

with the relevant Acts. 

  



Method of Selection 

Only shortlisted applicants based on the highest qualifications and experience, will be called for 

an interview and selection will be based on the performance at the interview. 

 

 

Applications 

 

All Applicants are requested to forward their Curriculum Vitae along with two non-related referees 

and certified copies of the certificates and experiences under registered post to reach the address 

given below and email a soft copy of the registered post application with all the documents to 

procurementsarp@gmail.com    on or before 14th July 2025.  
 

Applicants currently in government/semi government services should forward their 

applications through their relevant Heads of Departments. 

 

Applied post and name of the project should be clearly stated on the top left-hand corner of the 

envelope and the subject line of the email. 

Any form of canvassing will be resulted as immediate disqualification. 

 

 

Address  

Project Director,   

Smallholder Agribusiness and Resilience Project,    

No. 2/2/1, Kandewaththa Road, Pelawaththa, Battaramulla.  

 



 

Terms of Reference (TOR) 

Deputy Project Director - Project Management Unit 

(MSD Approved PS 02 Level of the Salary Category Cadre Position) 

Background: 

The Smallholder Agribusiness and Resilience Project (SARP) is co-funded by the International Fund for 

Agricultural Development (IFAD) and the Government of Sri Lanka is for a period of 6 years (2021 to 

2027). It aims to contribute to reduce poverty among small-scale farmers and increase food security and 

nutrition in dry zones by building resilience and enabling rural households to access markets in 

geographies affected by climate change. The project is focused in select hotspots in Vauniya, Mannar, 

Puttlam, Kurunegala and Mathale districts aligned across the Deduru oya, Mee oya and Malwathu Oya 

river basins. Total project finance value is USD 82 Mn. 

 

Scope of work: 

The Deputy Project Director in the Project Management Unit will report to the Project Director and 

assist the Project Director in performing the project activities in general and more specifically technical 

functions to achieve the project targets. The core duties of this position include coordinating project 

implementation activities such as procurement/contracts management and facilitation, grants 

management, monitoring and evaluation and overall result focused coordination with sub-project unit 

with other units within SARP project. He/she will lead and guide the project staff in the preparation of 

Annual Work Plan & Budget in accordance with the project documents and agreements between the 

project implementers and the GoSL agencies in order to achieve project outputs and outcomes. 

Duties and Responsibilities: 

 

Project management and oversight 

• DPD's role is a part of the project leadership and he is responsible to support the PD in strategic 

planning and implementation. 

• Develop project implementation plan for the units in project districts and monetize the project 

activities in term of multiyear budgeting. 

• Ensure that the project is implemented in accordance with its design and within the available 

budget, and steer the district units of the project to ensure reaching expected outcomes and that 

the right target groups are being reached. 

• Perform any other task needed to SARP (coordination between the project staff, e.g. Support a 

collaborative work environment by ensuring seamless coordination across the senior project 

staff, strengthening communication channels, and establishing support mechanisms that 

promote synergy and integrated project implementation 

• Monitor implementation of activities as per AWPB and agreed deadlines as well as according 

to detailed implementation, procurement and HR plans. Identify bottlenecks and develop 

solutions with necessary implementing agencies.  



 

• Facilitate compliance of all actions and activities with organizational rules, regulations, 

policies, strategies and internal control mechanisms. 

• Carryout any other duties assigned by the project director 

 

Team leadership and technical guidance 

• As a member of the project leadership, the DPD will support the PD in coordinating learning 

and engagement with complementary donor funded initiatives, including SAPP 

• Contribute to the identification of constraints and barriers (financial, technology, infrastructure, 

human resources/skills, marketing, regulatory, policy, institutional) that must be addressed to 

enable the development of the value chain partnerships. 

• Coordinate and co-work with all the Specialists (Consultancy based – PS 03 equivalent) and 

other PS 03 level staff members in their daily assignments. 

• Timely reporting and communication with the SARP apex management team (at the PMU) and 

adoption of program compliance with all requirements of the IFAD. 

• Travel to project sites as and when needed. The incumbent would be required to travel 

occasionally to provinces as needed. 

• While all specialists (PS 03) and consultants (PS 03) will report directly to the PD, the DPD 

will oversee all other project staff and will be involved in their performance assessments and 

ToR adjustments.  

• Provide strategic guidance and technical advice to the Project Director (PD) and the senior 

project staff in the development and formulation of detailed implementation plans.  

 

Financial and procurement management 

• Lead the finance unit in ensuring of budget forecasting of project, preparation of periodic 

financial forecasts, preparation of monthly and quarterly and annual financial expenditure and 

budget versus actual reports, and ensuring compliance to the overall financial operation manual 

of SARP. 

• While the Procurement Specialist will retain direct responsibility for contract execution, the 

DPD will lead the team in ensuring procurement timelines are met, fostering effective 

procurement relationships, and overseeing contract administration with a special focus to 

Relationship management, dispute handling and negotiations. 

 

Monitoring and Evaluation 

• Coordinate with monitoring staff (unit), ensure complete and quality information is regularly 

collected, analyze such information, identify successes and bottlenecks on the basis of such 

analyses, present potential solutions to bottlenecks and present success stories for knowledge 

management team 

• The DPD will support the implementation and oversight of M&E activities, working closely 

with the M&E team to ensure quality and timeliness 

• Lead bi-weekly (or monthly) internal project progress review meeting and brief the PD when 

the PD is absent at the meeting and maintain a progress review meeting log as well. 

• Monitor and manage project risks - in collaboration with the PD and senior staff, and donors 

identify new risks and update risk frameworks for consideration of the line ministry, other 

government stakeholders and the donor.  



 

 

Stakeholder coordination 

• Share technical updates with stake holders, support Project Director in dialogues  

• Project coordination, cooperation, and communication with beneficiaries and related 

stakeholders including implementation agencies. 

• Develop innovative improvements to enhance the performance of the project and conduct 

periodic desk reviews to ensure timely updates of all planning instruments in close 

collaboration with stakeholders.  

• Participate in strategic level project meetings with stakeholders and periodically share 

information on technical project-related issues with the Government, donors, and other 

partners. 

 

 Reporting and communication 

• Review and write SARP reports, project documents and proposals as and when needed. 

• Guide in preparation of ad hoc thematic and substantive reports/analysis/briefs.  

 

 

Education Qualifications and other Experience  

 

• Bachelor Degree in Business Management or Agriculture field in a recognized University or 

qualification similar to Degree recognized by UGC or Associate membership / similar 

professional qualifications in the relevant field in a recognized Professional Body and at least 

11 years post qualifying experience at managerial level out of which 05 years should be in the 

senior Managerial Level. 

 

OR 

• Bachelor Degree in Business Management or Agriculture field in a recognized University or 

equivalent qualification to degree recognized by UGC or Associate Membership/ similar 

professional qualifications from a recognized Professional Body and Post Graduate Degree or 

Corporate / Chartered Membership or similar qualifications in a recognized Professional Body 

with at least 09 years post qualifying experience at managerial level out of which 04 years should 

be in the senior Managerial post. 

 

OR 

 

• Bachelor Degree in a recognized University in Business Management or Agriculture field or 

qualification similar to Degree recognized by UGC and a Post Graduate Degree in Business 

Management or Agriculture field with Corporate/Chartered Membership / similar professional 

qualifications in a recognized Professional Body with at least 07 years post qualifying experience 

at managerial level out of which 03 years should be in the senior Managerial post.  

 

• Senior managerial level experience in Agriculture, Agri-Business, and Irrigation Management 

for five years would be highly desirable. 

• Ability to analyze information, evaluate options, and think and plan strategically.  



 

• Strong strategic leadership, management, and coordination skills. 

• Proven experience in financial oversight, procurement, M&E, and working with government and 

donor-funded projects. 

• Experience in building partnerships with the private sector and government agencies. 

• Excellent oral and written communication skills in English and working knowledge of 

Sinhala and/or Tamil. 

 

  

Salary Scale:   

• Based on the Management Services Circular 01/2019 

 

Location and period of execution 

The Deputy Project Director will be based in Project Management Unit at Colombo with field visits as 

may be required.  

 

Duration of services 

Duration of service is 1 (one) year subject to six (6)  months’ probation period and extension will be 

subjected successful performance evaluation according to the Management Service Circular 01/2019. 

 




