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Ministry of Educati on

Skills Development, Vocati onal Educati on, Research & Innovati on Division

CEYLON GERMAN TECHNICAL TRAINING INSTITUTE

VACANCY

Director-Principal – (HM 2-1) - Post 01

Applicati ons are invited for the recruitment for the above post on permanent basis in the Ceylon 

German Technical Training Insti tute affi  liated to the Ministry of Educati on, Skills Development, 

Vocati onal Educati on, Research & Innovati on Division.

Quali cati ons -

External -

�A�  B.Sc degree in Automobile/ Mechanical or Electrical Engineering  eld from a university 

recognized by the University Grants Commission

 And

  Postgraduate (Masters) Degree quali cati on in the  eld of Automobile/ Mechanical or 

Electrical Engineering with at least 20 years experience at Managerial Level in a Corporati on, 

Board or a reputed Mercanti le Establishment, out of which 05 years should be at Senior 

Managerial Level with the proven record of teaching and training of relevant subjects, 

handling of students and industrial related experience.

 Or

(B)  Having obtained a Corporate Membership in the  eld of Automobile/ Mechanical or Electrical 

Engineering with at least 18 years experience in Managerial Level in a Corporati on, Board or 

a reputed Mercanti le Establishment, out of which 05 years should be in Senior Managerial 

Level with the proven record of teaching and training of relevant subjects, handling of 

students and industrial related experience.

Internal –

  An offi  cer with a minimum of  ve (05) years sati sfactory service in Deputy Director-Deputy 

Principal post in the senior manager category.

Salary Scale – HM 2-1 – 2016 - Rs. 91,645 - 2700 x 12 – 124,045/-

          (In additi on, government approved allowances will be paid.)

Method of Recruitment - Selecti on by Structured Interview.

Age Limit

  Should not be less than 45 years and not more than 57 years as at the closing date of applicati ons. 

The upper age limit will not apply to the internal candidates.

Other Bene ts -

O  Offi  cial transport facility will be provided as per the Government Circular.

O  Offi  cial residence facility.

O  Enti tled for annual Bonus according to Government Circulars.

O   Employee’s contributi on towards Employees’ Provident Fund will be 08% of the salary, while 

contributi on of the Insti tuti on will be 12 % and 03 % towards the Employees’ Trust Fund.

General Conditi ons –

O  Should be a citi zen of Sri Lanka.

O   Should be physically and mentally  t to discharge the duti es of the post well and to serve in any 

part of the Island.

O   Should be of excellent moral character.

O   The employee appointed to this category externally will be on probati on for a period of three 

years. He/ She will be con rmed at the end of this period provided that his/her performance 

and conduct have been sati sfactory during the above period. The employee selected internally 

who are already con rmed in the previous post will be subjected to an acti ng period of one 

year.

O   Recruitment to the above post will be on the starti ng salary step.

Applicants should att ach Photostat copies of following documents to their applicati ons

(a) Birth Certi  cate

(b) Certi  cates to con rm educati onal and professional quali cati ons

(c) Certi  cates relevant to service experience

(d) Nati onal Identi ty Card

Employees of Sate Corporati ons, Statutory Boards and Government Departments should forward 

their  applicati ons through the heads of respecti ve insti tuti ons and the Head of Insti tuti on should 

certi fy whether he /she could be released from service, if the applicant is selected. Applicati ons 

with comprehensive Bio-data and contact details of two non-related referees, self certi  ed copies of 

relevant certi  cates should be sent on or before 08.07.2022 to the Secretary, Ministry of Educati on, 

Skills Development, Vocati onal Educati on, Research & Innovati on Division, No. 354/2, “Nipunatha 

Piyasa”, Elviti gala Mawatha, Colombo 05 by Registered Post. The post applied should be stated 

on the top left -hand corner of the envelope. Incomplete applicati ons will be rejected. Only  short 

listed applicati ons will be called for interview. Applicati ons received aft er the closing date will not be 

considered.

Canvassing in any form will be considered a disquali cati on.

Secretary,

Ministry of Educati on,

Skills Development, Vocati onal Educati on, Research & Innovati on Division,

No. 354/2, “Nipunatha Piyasa”,

Elviti gala Mawatha,

Colombo 05.
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