
MINISTRY OF TRADE

The Co-operative Wholesale Establishment
Applications are invited from qualified citizens of Sri Lanka for the following posts at the Co-operative Wholesale Establishment

 Accountant - 01
External Applicants

Qualifications

  A Bachelor’s Degree in Accountancy / Management / 
Commerce field from a university recognized by the University 
Grants Commission 

 And 

  At least 03 years experience in Government Corporation, 
Statutory Board or reputed private sector institution after 
obtaining the Degree qualification

Internal Applicants 

  Should have completed a successful service period of five (05) 
years in Grade II of the Junior Manager (JM 1-1) Category 
relevant to the subject field entrusted to the relevant post

Nature of Appointment

  Permanent with entitlement to Employees Provident Funds 
(EPF) and Employees Trust Fund (ETF). Will be recruited to 
Grade II of the MM 1-1 Service Category

Salary Scale

  As per Circular No. 02/2016of the Department of Management 
Services

 MM 1-1 – 2016 – Rs. 53,175 – 10 x 1375 – 15 x 1910 – 95,575/-

  (In addition to the above, allowances relevant to government 
corporations approved by the government will be paid)

Age :  Should be not less than 22 years and not more than 45 
years. Maximum age limit will not be applicable to internal 
applicants.

 Accounts Officer - 01
External Applicants

Qualifications

  A Bachelor’s Degree in Accountancy / Management / 
Commerce field from a university recognized by the University 
Grants Commission 

 And 

  At least 01 year’s experience in the relevant field in Government 
Department or Corporation, Board or reputed commercial 
sector institution after obtaining the degree qualifications. 

Internal Applicants 

  Should have completed a successful service period of five (05) 
years in Grade II of the Management Assistant Service 
Category in a post relevant to the subject field

Nature of Appointment

  Permanent with entitlement to Employees Provident Funds 
(EPF) and Employees Trust Fund (ETF).

Salary Scale

 As per Circular of the Department of Management Services

 JM 1-1 – 2016 – Rs. 42,600 – 10 x 755 – 18 x 1135 – 70,580/-

  (In addition to the above, allowances relevant to government 
corporations approved by the government will be paid)

Age :  Should be not less than 22 years and not more than 45 
years. Maximum age limit will not be applicable to internal 
applicants.

 Chief Executive Officer / General Manager - 01
Qualifications

External:

1.  A Bachelor’s degree in Science / Agriculture / Business 

Administration or any other relevant field which is recognized 

by the University Grants Commission and Postgraduate 

Degree in Science / Agriculture / Business Administration or 

any other relevant field or Corporate Membership of a 

recognized professional institution in Management

 And

  At least 20 years’ experience in Managerial Level out of which 

05 years of experience should be at Senior Managerial Level 

with a proven track record in a Corporation, Board or a 

reputed Mercantile Establishment after obtaining the first 

degree 

 Or

2.  A Bachelor’s degree in Science / Agriculture / Business 

Administration or any other relevant field which is recognized 

by the University Grants Commission

 And

  PhD Degree in Science / Agriculture / Buisness Administration 

or any other relevant field

 And

  At least 05 years’ experience at Senior Managerial Level with 

a proven track record and management experience in a 

Corporation, Bord or reputed mercantile Establishment after 

obtaining the first degree

Internal:

  A minimum of five (5) years satisfactory service in a post in 
the Senior Manager Category in the subject area relevant to 
the post and a proven ability to lead and direct multi-
disciplinary teams. Experience in proper deployment and 
efficient management of human and other resources. 

 Salary and other Allowances

Salary :  As per Circular 02/2016 of the Department of Management 
Services

   HM 2-1 – Rs. (93,020 – 12 x 2,700 – 125,420)

Other Allowances:

  (Transport Allowance of Rs. 50,000 / and the monthly fuel 
allowance applicable to the post according to the Government 
circulars + monthly phone reimbursement of Rs. 9000/- will 
be paid)

Age:  Age should be not less than 35 years and not more than 55 
years. The upper age limit will not apply to the internal 
candidates.

Nature of Appointment

  Permanent with entitlement to Employees Provident Funds 
(EPF) and Employees Trust Fund (ETF).

 Deputy General Manager (Finance) (Contract Basis) - 01 
Qualifications:

External Candidates (1 or 2 below)

1.  A Bachelor’s degree in Finance Management, Accountancy or 

Economics or Commerce which is recognized by the University 

Grants Commission

 WITH

  A Postgraduate Degree qualification (Masters) in the relevant 

field or Associate Membership of a recognized professional 

Chartered Institute, which is relevant to the subject area of the 

post

 AND 

  Minimum of 15 years’ experience at a “Managerial Level” in 

a Corporation, Statutory Board / Institution or a reputed 

private institution in the field of Finance.

2.  Full Membership of a recognized professional Chartered 

Institution in a related field to the post

 AND

  Minimum of 15 years’ experience at a “Managerial Level” in 

a Corporation, Statutory Board / Institution or a reputed 

private institution in the field of Finance.

Internal Candidates (1 or 2 below)

1.  Having obtained the qualifications required by the external 

candidates above.

2.  Completion of minimum five (5) years satisfactory service ina 

post in the Manager Category  (MM 1-1) Grade I, in the 

subject area relevant to the post 

Salary and other Allowances

Salary :  As per Circular 02/2016 of the Department of Management 
Services

  HM 1-1 – Rs. 81,670 – 15 x 2,270 – 115,720/-

Other Allowances:

  (Transport Allowance of Rs. 50,000 / and the monthly fuel 
allowance applicable to the post according to the Government 
circulars + monthly phone reimbursement of Rs. 9000/- will 
be paid)

Age:  Age should be not less than 35 years and not more than 55 
years. The upper age limit will not apply to the internal 
candidates.

Nature of Appointment:

  Recruitment will be on a contract basis for one year and will 
be considered for extension for another year depending on the 
performance.

 Chief Internal Auditor (Contract Basis) - 01
Qualifications:

External Candidates (1 or 2 below)

1.  A Bachelor’s degree in Finance Management, Accountancy or 

Economics or Commerce which is recognized by the University 

Grants Commission

 WITH

  A Postgraduate Degree qualification (Masters) in the relevant 

field or Associate Membership of a recognized professional 

Chartered Institute, which is relevant to the subject area of the 

post

  AND 

  Minimum of 15 years’ experience at a “Managerial Level” in 

a Corporation, Statutory Board / Institution or a reputed 

private institution in the field of Internal Audit.

2.  Full Membership of a recognized professional Chartered 

Institution in a related field to the post

 AND

  Minimum of 15 years’ experience at a “Managerial Level” in 

a Corporation, Statutory Board / Institution or a reputed 

private institution in the field of Finance.

Internal Candidates (1 or 2 below)

1.  Having obtained the qualifications required by the external 

candidates above.

2.  Completion of minimum five (5) years satisfactory service ina 

post in the Manager Category  (MM 1-1) Grade I, in the 

subject area relevant to the post 

Salary and other Allowances

Salary :  As per Circular 02/2016 of the Department of Management 
Services

  HM 1-1 – Rs. 81,670 – 15 x 2,270 – 115,720/-

Other Allowances:

  (Transport Allowance of Rs. 50,000 / and the monthly fuel 
allowance applicable to the post according to the Government 
circulars + monthly phone reimbursement of Rs. 9000/- will 
be paid)

Age:  Age should be not less than 35 years and not more than 55 
years. The upper age limit will not apply to the internal 
candidates.

Nature of Appointment:

  Recruitment will be on a contract basis for one year and will 
be considered for extension for another year depending on the 
performance.

Every applicant,

 1. Should be a citizen of Sri Lanka 

 2.  Should be physically and mentally fit to discharge the 

duties of the post well and to serve in any part of the 

island.

 3.  Should be of excellent moral character

If you have right qualifications and experience, please submit 
your curriculum vitae with copies of certificates under registered 
cover within 14 days of this advertisement to below mentioned 
address.

(Post applied should be indicated on the top left hand corner of 
envelope)

(The organization will correspond only with the shortlisted 
candidates)

Chairman
The Co-operative Wholesale Establishment
27, Vauxhall Street
Colombo 02 

 •  

 • Should be certified in Oracle Certified Associate(OCA)

 • Chartered IT Professional (CITP) BCS

 • ACS Certified Professional 

 • Oracle Autonomous Database Cloud Certified Specialist

 • O racle Cloud Infrastructure Foundation Certified Associate

 • Oracle Certified Professional

 • Microsoft MCSA: SQL Database Administration

 • MCSA: SQL Server

 • Microsoft MCSA: SQL Database Development

 • MSc in Engineering, Computer Science, IT or related IT subjects

 • Member of MBCS, MCSSL, IET, IESL

 •  Minimum of  in a reputed organization having an Oracle 

Exadata, SQL and Database large scale data base projects, Exadata infrastructure 

 •  

 •  Designing and implementing databases in accordance to end user’s information 

 •  Defining users and enabling data distribution to the right user, in appropriate format 

 •  Monitor database performance, implement changes and apply new patches and 

 •  Minimize database downtime and manage parameters to provide fast query 

 •  

 •  Monitor and verify backups and perform ad-hoc backups and experience with Data 

 •  Controlling access permissions and privileges, Data Extraction, transformation and 

 •  Assist with the creation, monitoring and maintenance of live and development 

 •  Assist with the setup and management of database resilience and backup strategies 

 • Assist organization’s development staff in database development projects 

 • Assist with the automation of regular database support activities 

 •  Perform regular processes (e.g. weekly data refreshes, run data fix scripts) in an 

4. Age Limit - Below 45 years

• Be willing to work long hours based on Bank’s requirement

 • Ability to think out of the box and be innovative

 •  

 •  

 •  

 •  

 •  

support for team members and escalate issues to responsible parties to meet SLAs

 •  Ability to apply data mining and data warehousing for any legacy technology and 

 •  Developing and testing of backup and recovery plans and manage parameters to 

 •  Minimizing downtime and enhancing the efficiency of user access for database 

An attractive remuneration package available for the right candidate. 

superannuation scheme with both provident fund and ETF benefits and non-contributory 

Apply with your complete resume and contact details of two non-related referees, sent by 
registered post to Deputy General Manager (HRD), HRD Division, National Savings Bank, 
255, Galle Road, Colombo 03 on or before 
on top left-hand corner of the envelope.

together with the application. Applicants who fail to attach the relevant certificates will not 

Any form of canvassing will lead to immediate disqualification and the Bank reserves the 
right to call only the short-listed candidates.


