
• Age between 23-30

• G.C.E. Ordinary Level

• Motorcycle and a Licence is an added advantage.
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UNIVERSITY OF RUHUNA

Applications are invited from suitably qualifi ed candidates for the following posts, up to 05th 

November 2021.

01.  POST OF PROJECT MANAGER

QUALIFICATIONS : 

 i. (a)  Should possess a BSc. Engineering Degree from a recognized University/HEI 

spezializing in Civil Engineering

OR

    Should possess a B.Sc. Engineering Degree from a recognizd University/HEI 

specializing in Quantity Surveying

OR

   Equivalent professional qualifi cations

AND

  (b) Possess a Corporate Membership from a recognized Engineering Institute

OR

    Possess a Corporate Membership from a recognized Institute of Quantity Surveying

AND

  (c)  A minimum of 10 years relevant experience in construction projects, handling 

contracts as well as managing direct labour.

MONTHLY SALARY SCALE :

Rs. 66,180 - 8x1,335 - 8x1,630 - Rs. 89,900/= [U-EX 2(II)]

In addition to the above salary, cost of living allowance, research allowance and other due 

allowances approved by the University Grants Commission will also be paid.

02.  POST OF WORKSHOP ENGINEER (GRADE III)

QUALIFICATIONS : 

  (a)  Should possess a BSc. Engineering Degree specializing in Mechanical / Production 

Engineering from a recognized  University/HEI

OR

  (b)  Should possess a National Diploma in Technology specializing in Mechanical / 

Production Engineering or equivalent qualifi cation with at least seven (07) years 

of experience in a Mechanical Workshop of a recognized establishment.

Note : The in-plant training period shall not be counted for the period of experience.

MONTHLY SALARY SCALE :

Rs. 50,626 - 3x1,125 ; Rs. 54,000/= (EB), Rs. 55,335, 12x1,335 - Rs. 71,355/= [U-EX 1(11)]

In addition to the above salary, cost of living allowance, research allowance and other due 

allowances approved by the University Grants Commission will also be paid.

Gratuity :

Gratuity payment will be in accordance with the provisions  of the  payment of Gratuity Act. 

No. 12 of 1983.

Provident Fund, Pension Benefi ts and Employees Trust Fund Benefi ts :

University employees are required to contribute 10% of their monthly salary to the Universities 

Provident Fund ; the University in turn contributes a sum equivalent to 15% of the salary of 

which 08% will be credited to the Universities Pension Fund, 07% to the Universities Provident 

Fund (UPF) and 03% to the Employees Trust Fund (ETF).

HOW TO APPLY :

Further particulars and prescribed application forms could be obtained from the offi ce of the 

Senior Assistant Registrar / Non-Academic Establishment Division of the University up to 

29.10.2021 by post. A self-addressed stamped enveloe 9"x4" in size should be included in case 

of request for application by post.

Prescribed application forms and particulars for the above posts could be downloaded 

from the University website : (www.ruh.ac.lk)

Applications should be prepared in the prescribed application and applicants from the Public 

Service / Corporations / Statutory Boards, should forward their applications through their 

respective Heads. Duly completed applications on prescribed forms together with copies of 

relevant certifi cates etc. should be forwarded under registered cover indicating the post applied 

for on the top left-hand corner of the envelope, to reach the Senior Assistant Registrar, Non-

Academic Establishments Division, University  of Ruhuna, Wellamadama, Matara on 

or before 05.11.2021.

Applications which is not in prescribed forms, received after the closing date, illegally completed, 

incomplete applications and applications not in conformity with the above requirements will 

be rejected without intimation and only short-listed applicants will be called for an interview.

Registrar

University of Ruhuna,

Wellamadama,

Matara.

12.10.2021

VACANCIES


