VACANCIES

SRI LANKA

STANDARDS INSTITUTION (SLSI)
Ministry of Technology

Applications are invited from qualified citizens of Sri Lanka for filling the following vacancies of the SLSI.

Deputy Director General - Senior Manager Category (HM 2-1)
Deputy Director General

Qualificalions - External
Bachelor's Degree in Engineering (four years) or Science Stream (Physics, Chemistry, Food Science, Textile, Microbiology, Environmental Science, Fisheries, Agriculture,
Biology, Biotechnology, Molecular Biology, Mathematics, Informalion Technology or Statistics) - Special Degres (four years) or General Degree (three years)with a class which
is recognized by the University Grant Commisséon (UGC) of Sri Lanka
with
A Postgraduate Degree qualification (Masters') in Science/ Engineering’ Agriculture/ Business Adminisiration/ Management which is recognized by the University Grant
Commission (UGC) of Sr Lanka or Charterad membership of a recognized professional Chartered Institution in a related fiald to the post
Experience for the above post
Minimum of 13 years expenence after first degree in the technical field’ sclentific field/ other relevant field at a "Managerial Level"out of which 07 years of expenence should
be al Senior Managerial Level with a proven track record in a Corporation, Statulory Board/Institution or a reputed Private Institufion
and
A proven ability to lead and direct multi-disciplinary teams with expenence in proper deployment and efficient management of human and other resources

Internal (01 or 02 below)
01) Having obtained the qualifications reguired by the exiernal candidates above
02) A minimum nfuh:lur (D4) years satisfaciory service in a Director (Technical) or Director (Engingaring) post in the Senior Manager Category
A proven d::IITE'.- {0 lead and direct multi-disciplinary teams with experignce in proper deployment and efficient management of human and other resources
The role of supervision of five Divisions will be held with the selected candidate
Salary Scale
LKR 91 645.00 - 12 x 2 700,00 - LKR 124 045.00
Age Should be not kess than 35 years and not more than 55 years (Upper imit will not be applicable to internal applicants)

Director - Senior Manager Category (HM 1-3)

Director (Administration)

Bachelor's Degres in Management, Public Administration, Public Management, Business Administration or Human Resource Management (four years) which is recognized by
the University Graml Commission (UGC) of Sri Lanka
with
A Postgraduale Degree qualification (Masters') in Business Administration, Human Resource Management, Management, Public Management or Public Administration which
is recognized by the University Grant Commission (UGC) of Sri Lanka or Chartered membership of a recognized professional Charterad Institution in a related fiekd to the post
Experience lor the above post
Minimum of fitleen (15) years relevant experience afler first degree al a “Managerial Level™ out of which 03 years of experience should be al senior manager level with 2 proven
track record in @ Corporation, Statutory Board/Institution or a reputed Private Institution
and
A proven ability to lead and direct multi-disciphnary teams with expenence in proper deployment and efficient management of human and olher resources
Internal (01 or 02 below)

01) Having obtainod the qualifications reguired by the exdemal candidates above

02) Completion of minimum three (3) years satisfactory service in the post of Senior Deputy Director (Administration) with Postoraduate Degree qualification (Masters™) in
Business Administration, Human Resource Managemeant, Management or Public Administration which is recognized by the University Grant Commission (UGC) of Sri Lanka
or Chartered membership of a recognized professional Chartered Institution in a related field to the post.

and

A proven abiiity 1o lead and direct mufti-discipinary teams with expenence in proper deployment and efficlent management of human and oiler resources
The selected candidate will be in charpe of the Administration Division and, is responsible for administrative functions of the Institufion. He/She should have excefien
leadership and commurdcation skills o facilitate with stafl at all levels

Salary Scale
LKR 86 865.00 - 15x2 270,00 - LKR 120 915.00

AQe Snoukd be not less than 35 years and not mone than 55 years (Upper limit will not be applicable to intamal applicants)

Director - Senior Manager Category (HM 1-3)
Director (Finance)

Oualifications - External
Bachelor's Degree in Accounting/Financial Management’ Business Administration or Commerce (four yeas) which is recognized by the University Grant Commission (UGC)
of Sn Lanka
with
A Postgraduate Degree qualification (Masters’) in Accounting’ Financial Management’ Business Managoment which is recognized by the University Grant Commission (UGC)
of 5ri Lanka or Chartered membership of a recoanized professional Chartered Institution in a related field 10 the post
Experience for the above pos!
Minimurm of fitteen (15) vears relevant expenience after obtaining above qualification at a “Managerial Level™ out of which 03 years of expenence should be at senior manager
leved with a proven track record in a Corporation, Statulory Board/Institution or a reputed Private Institution
and
A proven ability to lead and direct multi-disciplinary teams with expenence in proper deployment and efficient management of human and other resources

Internal (01 or 02 below)
01) Having obtained the qualifications reguirad by the external candidates above
02) Completion of minimum three (3) years satisfactory service in the post of Senior Deputy Director (Finance/ Audd) with Postpraduate Degree qualification (Masters') in
Accounting/Financial Management! Business Management which is recognized by the University Grant Commission (UGC) of Sri Lanka or Charfered membership of a
recognized professional Chartered Institution in a refated field to the post
and
A proven ability to lead and direct mudti-disciplinary leams with expessnce in proper depioyment and efficient management of human and olher resources

The selected candidate will be in charge of the Finance Division and, is responsible for managing the finances of the Institution
according to the accepted standards of accounting and Government Rules & Regulations

Salary Scale
LKR B6 B65.00 - 15x 2 270.00 - LKR 120 915.00

.ﬂ.g.u Should be not less than 35 years and not more than 55 years(Upper limit will not ba applicable to internal applicants)

Director (Technical)
Qualifications - External

Bachelor's Degree in Enginegring (four years) or Science Stream (Physics, Chemistry, Food Science, Textile, Microbiology, Environmental Science, Fisheries, Agriculiure,
Biology, Biotechnology, Molecular Biology, Mathematics or Statistics) - Special Degree (four years) or Genaral Degree (three years) with a class which is recognized by tha
University Grant Commission (UGC) of Sn Lanka

with
A Postgraduate Degree gualification (Masters’) in the relevant field 1o the subject area of the post which is recognized by the University Grant Commission (UGC) of Sri Lanka
or Chartered membership of a recognized protessional Chartered Institution in a refated field to the post

Experience for the above post
Minimum of fifteen (15) years relevant experience after first degree at 2 Managerial Level out of which 03 years of experience should be at senior manager level with @ proven
track record in a Corporation, Statutory Board/Institution or a reputed Private Institution
and
A proven ability to lead and direct multi-disciplinary teams with experignce in proper deployment and efficiant management of human and other resources
Internal (01 or 02 below)
01) Having obtained the qualifications required by the external candidates above
02) Comphetion of Minimum of three (3) years satisfactory service in the post of Sensor Deputy Director (Technical) or Senior Deputy Director (IT) with Post Graduate Degree qualification
(Masters’) in the subject area relevant to the post which is recognized by the University Grant Cemmission (UGC) of Sni Lanka or Chartéred mambership of a recognized professional
Charterad Institution kn a related Hield to the post
and
A proven ability to lead and derect multi-giscaplinary teams with expenence in proper deployment and efhcient management of human and other resources
The selecied candidate will be in charge of one of the Technical Divisions and, is responsible for administrative functions of the Division. He/She should have excelient leadership and
commumscation skilks to faciiitate with staff at all levels
Salary Scale
LKR 86 865.00-15x 2 270.00 - LKR 120 915.00

Age Should be not less than 35 years and not more than 55 years (Upper limit will not be applicable to internal applicants)

01. Assigned vehicle or transporl allowance as per the

Appl h ful ational qualif
Public Enterprises Circular No.PED 1/2015 & PED 1/2015 (i) pplications indicating the name in full, age, educational qualifications and any

other relevant particulars together with copies of certificates and names and
g‘g‘ E;?I“m“l nfg:millud mm“il leave addresses of two non-related referees should be forwarded under registered

. nsurance Cover & Medical Insurance Cover cover to reach the Director General, Sri Lanka Standards Institution, No. 17,
04. Reimbursement of medical expenses subject to a limit Victoria Place, Elvitigala Mawatha, Colombo 08 on or before 2021-03-15.
05. Annual incentive payment as approved by the General Treasury Those employed in Public Sector Institutions should forward their applications
06. Opportunity to work in a professional environment through the respective Heads of the Institutions. The post applied for should be

07. Prolessional Allowance
|
08. Communication allowa clearly stated on the top left corner of the envelope

Other Benefits

Director General

Sri Lanka Standards Institution (SLSI)



